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Abstract 
Organizational innovation is fast becoming a crucial factor in company survival as a result of the evolution of the competitive environment.. 
Talented persons use their innovative capability to change the threats to opportunities. The learning process in organizations from the 19-th 
century became one of the important issues and this object is so important that it had been called the invention of the current century. Therefore 
we can consider that, as a tool by which we can improve the culture of the organizations. A manager can use this to overcome the current 
problems in this aspect. Nowadays many researches have been about the relationship of the learning and consequently innovations and it has been 
proved that there are firm relationships between this subjects. In this research five main factors of organizational learning capabilities on product 
innovation performance is introduced.  
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1. Introduction 
      Talented persons use their innovative capability to change the threats to opportunities. The learning process in 
organizations from the 19-th century became one of the important issues and this object is so important that it had 
been called the invention of the current century. Therefore we can consider that, as a tool by which we can improve 
the culture of the organizations. A manager can use this to overcome the current problems in this aspect [1, 8, 9]. 
Nowadays many researches have been about the relationship of the learning and consequently innovations and it has 
been proved that there are firm relationships between this subjects.  
The present definition of innovation and entrepreneurship monitoring is from the perspective of various scientists.  
Component innovation of new topics discussed at the end of the 21st century world that could slowly as the criterion 
to be considered entrepreneurial. In addition, innovative ways to increase effectiveness and efficiency is expressed 
as brief. In the end, referring to research conducted regarding organizational learning capabilities, five main factors 
of organizational learning capabilities on product innovation performance is introduced. It is hoped this research 
make a brief introduction of innovation and entrepreneurship to address the audience and be interested. 
 
1-1. Innovative  
 
         Peter Drucker (1985) the father of innovation management-specific tools that help entrepreneurs introduce it 
can change as an opportunity to serve and took advantage of trade and innovation as a learning and ability to be 
effective in organizations considered [1, 10]. 
Peter with very valuable point definition, learning innovation capability in organizations by people threatening to 
become entrepreneurs for profitable opportunities. 
 
1-2.  Entrepreneurship 
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         Entrepreneurship consists of the value creation process through the formation of a unique set of resources for 
utilizing opportunities. 
In fact, the entrepreneur is someone who has committed to a risk of economic activity to organize and manage. 
In addition, emphasis on the theory of Shumits's view that the main driving force of entrepreneurship in economic 
development knowledge and innovation to his role in creating new combinations of materials is known[2, 11, 12]. 
 
1-3. Innovative learning capability 
 
         Possibility and capability of learning in organizations to the extent that interest is located is called the greatest 
19th-century invention to develop methods are devised. 
 
1-4.  learning organization 
 
         On the other hand, as Dr. Peter Snich (1990), devised the idea of learning organizations Manufacturer utters: 
"learning organization where people continually that his ability to create results that are seeking the increase. 
The new local and wide patterns of thinking are reared [4, 13]. 
Promote collective ideas and people are continually learning how to learn together.  
Thus, innovation can be a tool for dynamics and culture of learning organizations is based on theory because Mc 
Klind (1960), innovation to ambitious, seeking progress and development and has permanent or flying Bsyarblnd 
persistence and development of knowledge and knowledge of their permanent Are [3, 14].  
 
2. Background research conducted inside and outside the country 
  
        Previous studies indicate that organizational learning, innovation, product performance will affect.  
 
2-1.  Product innovation 
 
         Product innovation is a process of organizational learning and knowing claims that guided the learning 
organization, effectiveness and efficiency will foster innovation. 
Will Wright and Clark (1992) believe that learning a decisive role in new product development projects because it 
plays to allow new products to changing environmental factors, such as uncertainty in customer demand, 
technological advances or Adaptation gain competitive turbulence [5, 15]. 
 
2-2. Organizational learning and new product creation process 
 
         Saban and collaborators (2001), on research titled "Organizational learning: the fundamental components to 
create new products" to study the functional relationship between organizational learning and new product creation 
process are discussed. Authors in this study, learning models have designed new products that include a three 
components - organizational learning, organizational knowledge and technology development [6,16]. 
Component of organizational learning in the learning levels of a loop and two loop are pointing. 
The development of knowledge on information acquisition, interpretation and publication of information to 
understand the common people have about the significant effect of organizational behavior and decisions on 
personnel actions are two types of performance measurement at the end and during the process are mentioned. 
They are the result of companies before they can create a new product is necessary to analyze the organizational 
management of the current situation and if necessary to improve the learning method. 
 
 
2-3. Organizational learning and innovation 
                                     
          On research titled "Evaluation of the relationship between organizational learning and innovation in the 
interpretation and administration branches of the nineteen areas of education in Tehran" has shown a correlation 
between the rate and amount of organizational learning and change Innovation in organizations there is a high 
correlation coefficient. 
 
 
2-4. Organization innovator 
 
         Halt and colleagues recently (2004) have expressed is that if the organization is innovative management 
features to be created in your organization that include a specific orientation is toward learning [7, 17]. 
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Specifically, has been shown that some cultural factors such as decentralization in decision making, fault tolerance 
or social relations, knowledge output and innovation through organizational learning will affect.  
But this relationship requires a broader and more comprehensive study that includes the main features of 
organizational learning is a breeder.  
 
 
2-5.  Learning and innovation 
 
          Kalaktvn and colleagues (2002), an organization's learning orientation to organizational activities in creating 
and using knowledge to achieve competitive advantages are defined. They learn the importance of research 
orientation and its relation to innovation is emphasized. However, Kalaktvn and colleagues (2002), have emphasized 
that more practical work in this area seems necessary [4, 18]. 
 
 
2-6.  Five main factors of organizational learning capabilities 
 
          Recently  the effect of organizational learning capability on product innovation performance  has investigated. 
This research points both in the organizational learning capability after having five main factor considered include: 
1 – Laboratory 
2 - Hazard vulnerability 
3 - Interaction with external environment 
4 – Talk 
5 - Participatory decision making 
Also, the mechanism of their effect on the performance of the product innovations were studied. 
Data gathered by this research, and ceramic tile industry in Italy and Spain as the country's population was selected 
the name and address of the questionnaire by each Director were sent to companies and finally 182 questionnaires 
completed by Was. Finally, the results showed that organizational learning capability with product innovation 
performance has a significant relationship. 
Conceptual model for this study is as follows: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Figure 1-1 
Ability to communicate organizational learning and product innovation performance  
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3.    Conclusion 
 
        The leading of this with the aim of improving the innovation and talent is a certain subject. 
Researches show that the amount of innovation and talent is a tool to improve the organization successes and this 
two subject effect to each other simultaneously. 
According to the researches the organizational learning has five dimension that are: [ experience, risk, connection to 
the real world, dialogue and community cooperation] Each of this aspects must be explained separately that we can 
not explain it in details here. We hope that this opportunity has been made to explain this subject totally. 
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